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Our Pledge.

Diversity, Equity, Inclusion
and Belonging at EPNE.

The purpose of this statement is

to say what we mean by equity,
diversity, inclusion and belonging, to
promote best practice and to guide
our compliance with the Equality Act
2010, other legislation and guidance
such as the SEND Code of Practice.
Our path forward aims to be broad
and intentional, with Diversity,
Equity, Inclusion and Belonging
included as a core value and priority
ofthe College.

To provide an environment where all
individuals have the opportunity to
achieve their full potential with a feeling
of self-esteem. It will eliminate unfair
discrimination through a zero-tolerance
approach, regular target setting and
through monitoring the development of
positive action programmes.

We take a person-centred approach,
providing people with the tools to
achieve, to enable:

> Fairaccess

> Fairopportunities to
participate and shape
how we work

> Fairoutcomes

Equity

9 Recognisingindividual

needs and
backgrounds; making
surethat allhave an
opportunity to succeed
by allocating the right
resourcestoreachan
equal outcome.

Education
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Statements on Diversity, Equity, Inclusion and Belo

Diversity, Equity, Inclusion and Belonging through the lens of..

Diversity, equity, inclusion and belonging are central to supporting the achievement of our vision of “Excellence at the heart of everything we do”. We understand that people are core to achieving this goal and that DEIB has a place in every
area of the college. These statements explain how diversity, equity, inclusion and belonging (including environmental disadvantage) fits into everything we do.

Equality and diversity add depth, breadth and creativity to learning and teaching, and prepare students better for the world of work. They also strengthen an understanding of British Values of democracy and the rule of law, individual liberty
and mutual respect, and tolerance of the beliefs and faiths of others, which will develop an inclusive environment and a sense of belonging.

Leadership.
Our leaders, including Governors and student leaders, understand the

importance of DEIB and lead by example to influence better outcomes,
making a difference in all our lives

Curriculum.

Our curriculum embeds DEIB into our courses to enhance skills and knowledge
and reinforce an understanding of British Values.

Business Support.

Our Business Support service provision is informed by DEIB values to ensure
the success of our students, staff and college.

educationpartnershipne.ac.uk

> Setapositive example. We have anamed member
ofthe Executive Leadership Team and anamed
member within each College’s Leadership Team
who are identified as champions for diversity,

equity inclusion and belonging . They are responsible
for action planning, monitoring and evaluation.

> Drawonthe lives of our students, their families and
friends, and their local community.

> Design courses to focus on the future need of our
communities considering the wider social, global,
historical and environmental context.

> Recognise the influence the College and our
leadership have externally and use this influence
to promote diversity, equity, inclusion and
belonging, ensuring staff, students, partners and the
communities in which we serve are aware of and
understand our DEIB values and work.

> Create aculture where students feel they belong,
and they engage in high quality activities which
celebrate our hidden heroes.

> Teach about the conservation of resources for
future generations, the effect of our consumption
on people around the world and explore how to
deal with the impact of climate change.

> Assesstheimpact of how well our plans and

decisions promote diversity and equity. We use
Impact Assessments to guide and check all policy
and project decisions.

Consult with interested parties so our
decision-making s inclusive and reflects diversity.

Prepare students for the world of work where
diversity, mutual respect, and team-working are
expected.

Explore, value and celebrate what we have in
common and our differences, which enables our
studentsto learnin an environment whichis

fair and just.




